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CITY OF ROSWELL, GEORGIA 

 

JOB TITLE: Z06T – PART TIME TEMPORARY TRAFFIC COUNTER 

PURPOSE OF CLASSIFICATION 

The purpose of this classification is to assist with field work in collecting traffic volume (turning movement) 

counts at intersections around the City of Roswell. 

ESSENTIAL FUNCTIONS 

The following duties are normal for this position.  The omission of specific statements of the duties 

does not exclude them from the classification if the work is similar, related, or a logical assignment for 

this classification.  Other duties may be required and assigned. 

Work involves performing turning movement counts, using manual traffic counters (to be provided by the 

City) for peak hours in the morning (7am – 9am) and in the afternoon (4pm – 6pm) on Tuesdays, 

Wednesdays and Thursdays. Use of a computer may be required to perform counts on Mondays and 

Fridays. Work approximately 20 – 30 hours per week. Workers are expected to stay in their vehicles to 

count. Work may sometimes include observational studies, to note particular traffic patterns, movements, 

volumes at assigned locations. Studies conducted may include any combination of vehicles, bicycles, 

trucks, or pedestrians.  

 

The work requires continuous concentration for a minimum of 2 hours at a time, to conduct the 

studies/counts assigned.  

 

Other types of data collection may be required as well.  

 

City of Roswell will provide training on use of the manual traffic counters.  

MINIMUM QUALIFICATIONS 

High school diploma or GED. Must possess and maintain a valid Georgia driver’s license. Use of 

dependable personal vehicle is required. Hand/eye coordination is needed for use of the traffic counting 

device. 

The City of Roswell is an Equal Opportunity Employer. In compliance with the Americans with Disabilities 

Act, the City will provide reasonable accommodations to qualified individuals with disabilities and 

encourages both prospective and current employees to discuss potential accommodations with the 

employer. 


